PM3001122372 








,^]^2£^o.Vv CjO^A 


^iLfi 


uilp IMPIVIPUM;'^'*" 

WftBIUTIES^ 


moi- i^your bi9^\' 
jMqofflzftHoml cWi1iert)p V* 
msN peoyitm? 


^ VJhaV fe iV^e la^V o^nizotfomJ 
Oipabiiinj' \sf;\)i? you 
are faciyt^ x\p( wh? ^ 

ttiifiK afcouV ^ 
ip^oifi? Njou ore iresfbffite 
foTiViW comtvtovi ^urettcl 
or orgtmKQtwnail ca(»biV\V/ 
(c&uej Stojwt? 

^^^you-HiintaboiU' 
yoiiv dined- report 
V'l^vrt' cwrtmon Mrfc/ 

Ckr«mimhi(r rthreseinK 
OlCOpalstih^ im-for'/oW?,,^ 


Whol-QrttKocwtdrhlv 

Q.U IMPl^t? ' 


^D) \(ou Vfewywn" 
ixqini^flixn 
l^ote wViere peopfi 

0)jn Vvwt a suae^iiful 

Cftrtvf 


AVilftoV ftr? Some (teuetaiertteii 
tj(fHiJinth« •ttjfiHA >|our 


is^vRlTKife 
toefil- 0^ our PPP? 

—(ieveicwseni- 
!)^ peo^e Qrvi 


WeSff#^ 

POTOITIM'. 


VIWHOTWATB ?tO?\Jt.? 

jS^WlV/ Wdtiv OTr 
m (kvelopiing ifidwidwU 
^ tHTJOlO'lzariDiW Cft^k^liWS? 

X Kc.staiK'flocmfiMi 

opporiuntttes Qto 
apply, tittw9^> p«y 
\ Cflnairbed- 
\ OeMDOVAlCR- 


^ TOM do you lidve a courapu^jbrt" 
M.?sar/ ttraeraHiba wifri on 
arifto/ee on an orto ifi viWdi 
My need de^elopmonr? 

^ Bw) do Sou Cfet^ a Cui-Hite MV ou‘ri6 

t3iw 

Yirien qNirv;| 

© DemmtiM 'fw'JQteM 
iili*v; oAreody done 


•'♦imt: condibans 
■VjOYrwwTonmert^ 

• COMfcosirton 

■SOwetvne^t^to^''^ 
(SM^ienes NOT'-J 
r^ing rtsyecced 


I S(u\“\HeAWii\r.'|cMcando 
'route,\3uVv\c«Qfen'\ ire«lynfe\’ 

...Here One won^yco (On giw/. 


^VyhoVare you 
cjoing iT) do-to 
muK ^ure -lte»e ere 


OypoftaVte^ 

^>^e? 

’Swto oin^iM cfe/eicpantii 
Oppof-tufthR, VIC con^ VxAh 
yd^'Siciool o»d peisoml commiilwertS. 

Itneo nceAVDlowc 'Atom \codtrio\p 
e-WWVvbC CBwl rtyj.Vs;de^+wcC«fral 
ewrUst’iOtiA bfoedi ettn^fuexperiertfc 
•V? AevtW ftiti o«'V^^^J^,■ftlvSw. 


Business Confidential ♦ Executive Leadenshin Pr>ri i 

Leadership Forum ♦ January ^ 11 . 2002 t Keswick. VA . Page 21 


Source; https://www.industrydocuments.ucsf.edu/docs/jrhk0001 


